
HUMAN RESOURCE MANAGEMENT - REGIONAL 2014  

PRELIMINARY 

Page 1 of 2 

           

 

 

HUMAN RESOURCE 

MANAGEMENT 

(535) 
 
 

REGIONAL – 2014 

 

PRELIMINARY 

 

 

TOTAL POINTS     ___________ (160) 
 

 

 

 
Failure to adhere to any of the following rules will result in disqualification:  

1. Contestant must hand in this test booklet and all printouts. Failure to do so will 

result in disqualification. 

2. No equipment, supplies, or materials other than those specified for this event are 

allowed in the testing area.  No previous BPA tests and/or sample tests or facsimile 

(handwritten, photocopied, or keyed) are allowed in the testing area. 

3. Electronic devices will be monitored according to ACT standards.  
 
 

 

 

Property of Business Professionals of America.   
May be reproduced only for use in the Business Professionals of America  

Workplace Skills Assessment Program competition. 
 

 

  

Contestant Number: ________________  

 Time:  _________  

 Rank:  _________  



HUMAN RESOURCE MANAGEMENT - REGIONAL 2014  

PRELIMINARY 

Page 2 of 2 

 

 

Case Study 

 

Patrick is a member of the Payroll Department at 

Professional Business Associates. Payroll is prepared the 

25th of every month. It is vital for all department members 

to be present at that time, not allowing for any paid time 

off the 3 days prior to the 25th. Within the last year, 

Patrick has violated this policy twice. After winning a 

local radio station concert give-away, Patrick attends the 

concert despite not having written approval violating the 

Payroll Department’s operation for a third time. 

 

What steps need to be taken to address Patrick’s 

violations? 

 

 

 

 

 

 

 
Note:  
You may use the Human Resources Manual for Professional Business Associates to assist you in 

your research and preparation. 

 


